
HEALTH COMMITTEE 
Tuesday, September 13, 2022 – 9:30 a.m. 

AGENDA 

1. Call to order.

2. Land Acknowledgement.

3. Roll call.

4. Disclosure of pecuniary interest and general nature thereof.

5. Adoption of minutes of previous meeting held on August 10, 2022.

6. Delegations: None at the time of mailing.

Page 

7. Long-Term Care Report 3 

8. Emergency Services Department Report 28 

9. Board of Health Minutes – June 28, 2022 59 

10. New Business.

11. Closed Meeting – None at time of mailing.

12. Date of next meeting (Wednesday, October 12, 2022) and adjournment.

NOTE: a) County Council:  Wednesday, September 28, 2022. 
b) Submissions received from the public, either orally or in writing may

become part of the public record.
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Strategic Plan 

Strategic Plan Goal # 1:  To inform the Federal and Provincial government on our 
unique needs so that Renfrew County residents get their “fair share”. 

Initiatives:  
a) Create a strategic communications plan 
b) Identify and advocate for issues important to the County of Renfrew. 

Strategic Plan Goal # 2:  Fiscal sustainability for the Corporation of the County of 
Renfrew and its ratepayers. 

Initiatives: 
a) Commitment from Council supporting principles within the Long-Term 

Financial Plan 
b) Establish Contingency Plan to respond to provincial and federal financial 

pressures and opportunities beyond the Long-Term Financial Plan. 

Strategic Plan Goal # 3:  Find cost savings that demonstrate our leadership while 
still meeting community needs. 

Initiatives: 
a) Complete community needs assessment 
b) With identified partners implement plan to optimize service delivery to the 

benefit of our residents. 

Strategic Plan Goal # 4:  Position the County of Renfrew so that residents benefit 
from advances in technology, to ensure that residents and staff have fair, 
affordable and reasonable access to technology. 

Initiatives 
a) Ensure that the County of Renfrew is top of the list for Eastern Ontario 

Regional Network funding for mobile broadband 

b) Lobby for secure and consistent radio systems for first responders and 
government 

c) Put a County of Renfrew technology strategy in place. 
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COUNTY OF RENFREW 
LONG-TERM CARE REPORT 

TO: Health Committee 

FROM: Mike Blackmore, Director of Long-Term Care 

DATE: September 13, 2022 

SUBJECT: Department Report 

INFORMATION 

1. COVID-19 Pandemic Update – Long-Term Care (Strategic Plan Goal #3)

Homes Outbreak Status:

Bonnechere Manor: On August 22, 2022, the Renfrew County and District
Health Unit (RCDHU) declared a facility wide COVID-19 outbreak. Pinnacle
Resident Home Areas (RHAs) North and South outbreak status was lifted on
September 1, 2022; RHA HM1 South was lifted on September 2, 2022; and
RHA HM1 North was lifted on September 3, 2022. Committee will be
provided with an update during the meeting.

Miramichi Lodge: We are pleased to advise that Miramichi Lodge is clear of
outbreak status since August 31, 2022.

Ontario’s Plan to Stay Open:

Effective August 30, 2022, the requirements for homes to set beds aside for
pandemic-related isolation has been updated. All new residents and other
transfers into the home must be placed in a single room or double room.
Where a double room is used, every effort must be made to allow for
adequate space (minimum two metres) between beds. Both Homes are
compliant.

Licensees are advised that the occupancy funding protection cap will expire
as of September 30, 2022.
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The Ministry has advised that Long-term care homes are to bring beds set 
aside for isolation back online as quickly as possible. Beds set aside for 
isolation purposes will not become subject to occupancy target 
requirements until January 1, 2023.  

By September 30, 2022, Ontario Health will notify homes that currently 
have short-stay beds deemed converted to long-stay beds of Ontario 
Health’s decision regarding whether or not the short-stay program beds are 
to be reopened. The reopening date must be between August 26, 2022, and 
December 31, 2022.  

Up to and including December 31, 2022, funding for short-stay beds 
deemed converted to long-stay beds under the COVID-19 Funding Policy 
will continue to be provided as per the rate set out for the respective short-
stay bed types. 

Effective January 1, 2023, only the LTC homes that Ontario Health notified 
of its decision that a specified number of convalescent care or respite care 
beds are to reopen will receive funding for the specified number of 
convalescent care and respite care. 

Ministry of Long-Term Care Funding: 

The Ministry of Long-Term Care (MLTC) announced that it plans to provide 
the remaining funding of up to $146,622,200 for the 2022-23 fiscal year 
allocated for COVID-19 Prevention and Containment and personal 
protective equipment (PPE). The funding is conditional on the Government 
receiving the necessary appropriations from the Ontario Legislature. The 
Government, in May 2022, announced $244M for Prevention and 
containment and $34M for PPE. 

This remaining funding will flow to eligible Long-Term Care homes (LTCHs) 
based on the methodology outlined below. Every eligible licensee of a LTCH 
will receive:  
o Baseline funding of $30,000, with an additional $1,308 per bed to 

support necessary incremental expenditures to help stop the spread of 
COVID-19; and  

o An additional amount of $315 per bed to support homes with personal 
protective equipment (PPE) expenditures.  
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LTCHs will receive more funding based on this methodology compared to 
the funding they received from April to June. From April to June, LTCHs 
were provided $10,000 in base funding and $436 per bed for prevention 
and containment, and $35 per bed for PPE.   

The Ministry indicated in their memo that they expect incremental 
expenditures related to prevention and containment measures to decline in 
2022-23. They will continue to monitor the evolution of the pandemic and 
will explore adjustments to funding levels should circumstances change. 

Below is the 2022-23 funding allocations for each Home: 

Funding Model Bonnechere Manor Miramichi Lodge 

Prevention and 
Containment (P&C) 

$265,400 $247,100 

Personal Protective 
Equipment (PPE) 

$56,700 $52,300 

Total $322,100 $299,400 

Public Health Guidance: 

Public health guidance will apply to all respiratory illnesses and will not be 
COVID-19 specific due to the complexity of diseases this fall. As a result, the 
5-day isolation requirement for COVID-19 will no longer be mandatory,
however the 10-day isolation will generally remain for long-term care staff
with some differentials as permitted by Public Health. An example would be
an employee post day 5 having tested positive for COVID with no current
symptoms, could return to work, wearing full Personal Protective
Equipment and working only with COVID positive residents.

In addition, the protocols for high risk contact isolation have been revised 
such that an asymptomatic High Risk contact staff and essential caregivers 
may attend work/visit. Essential caregivers must wear a well-fitted medical 
mask, and staff must wear an N95 during the period of high-risk (10 days) 
when in the building. Screening must include rapid antigen testing for a ten 
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day period or day one and day five PCR tests. Both Homes are employing 
the ten day RAT as well as a day 5 PCR test. 

Vaccine Preparedness 

Health Canada approved the Moderna / Spikevax COVID-19 bivalent 
vaccine which offers more targeted protection against the Omicron 
variants. The province is working with public health units and sector 
partners to make sure doses are ready to be administered once supply is 
received from the federal government. It is anticipated that long-term care 
homes will be prioritized for the booster, along with other high-risk settings 
and populations.  Our staff will be ready to administer the vaccine as soon 
as it arrives. 

Amendments to Personal Support Worker Permanent Wage Enhancement 
Funding Policy: 

The Ministry recently reviewed the implementation of the Personal Support 
Worker (PSW) Permanent Wage Enhancement (PWE) in the long-term care 
(LTC) sector. As a result of this review, the LTC PWE for PSWs will now be 
incorporated as part of an employee’s base salary.  In order to implement 
these changes, the following amendments have been made: 
o The PWE is considered pensionable earnings and may impact benefit

plans paid by employers, subject to the terms of the applicable
collective agreements and/or pension plans.

o Salary-related benefits such as life insurance coverage and long-term
income protection will be impacted by the PWE.

o PWE is part of an eligible employee’s base salary and applies to all paid
hours including vacation, any authorized paid leave (including sick leave
and statutory holidays) and time and benefits awarded under the
Workplace Safety and Insurance Act, 1997.

2. Funding for Behavioural Supports Ontario Program (Strategic Plan Goal
#1)

The Ministry is expanding access to specialized supports and services, such
as behavioural supports for individuals with dementia, to support
transitions into long-term care through new investments, including in 2022-
23:
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o An increase of $5M in funding for Behavioural Supports Ontario (BSO)
to establish more BSO long-term care (LTC) teams and purchase more
therapeutic equipment and supplies.

o A $20M investment to create a new Local Priorities Fund to be
administered by Ontario Health. The fund will support a variety of
interventions to enable the admission of new residents who have needs
that are beyond the existing capabilities of a particular long-term care
home.

3. Co-payment and Preferred Accommodation (Strategic Plan Goal #2) 
Consistent with previous years, the Ministry of Long-Term Care advised of an 
inflationary increase of 2.5% to co-payment for basic and preferred 
accommodation rates to take effect on October 1, 2022 as attached as 
Appendix LTC-I.

4. Miramichi Lodge Living Classroom
Miramichi Lodge partnered with Algonquin College, Pembroke Campus to 
provide educational space on site at the Lodge for a Personal Support 
Worker program that commenced on September 6, 2022 with nineteen 
students.

5. Director of Care – Miramichi Lodge (Strategic Plan Goal #3)
Mrs. Nancy Lemire has been in the acting Director of Care position at 
Miramichi Lodge since June 2021. I am pleased to announce that effective 
Monday, September 5, 2022 Mrs. Lemire assumed the role on a permanent 
basis.

6. Capital Budget 2022 – Miramichi Lodge - $585,760 (Strategic Plan Goal #2) 

We wish to provide Committee with an update on Miramichi Lodge Capital 

Budget projects as follows:
o Humidifier for Air handler #1 - $103,000:

Project – Engineer Bob Howard, awarded contractor Saffco. Humidifier 
ordered by contractor to specifications, installation of venting, gas pipe 
and water softener to be installed this fall.
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o Butterfly Dementia Care - $161,600 – where and when possible to
continue with environmental improvements to the Resident Home Area
(RHA).

o Solid Waste Handling Equipment – $67,760 - will be utilized to improve
handling process for eight (8) yard containers inside the building and
pickup point outside.

o LED Lighting - $30,000 - replacing existing fluorescent tube lights to
reduce energy costs.

o Server upgrade installed (not budgeted) – $23,400 reallocated funds for
flooring that were replaced using COVID Infection Prevention and
Control (IPAC) funding.

o $200,000 - reallocated to 2026. Operational maintenance has extended
the life cycle.
▪ $71,500 - variable air vent actuators replaced to meet our continued

goal of controlling air quality on all RHA common areas per Ministry
Standards. These units are nearing end of life. The existing units will
be kept to support the C-Block until budgeted for replacement in
2023.

▪ $35,000 – Four (4) Engineered air energy recovery ventilators
require DC to AC conversion motor kits to maintain tempered air
energy savings and to extend life cycle of units.

▪ $17,500 - Auto Scrubber –Since using IPAC funding to remove carpet
and replace with vinyl flooring on all six (6) RHA hallways, we
require an auto scrubber to assist with maintaining standards for
infection control on the units.

▪ $40,000 – Phase One - Upgrade the Nurse Call front end Software –
Existing Connexall server maintenance agreement (SMA) has
become cost prohibitive ($36,000 over five (5) years). Will be
replaced with Advanced Care system with no ongoing SMA
required.

▪ $36,000 – Purchase 50 handheld portable phones for nurse call
system. The Existing units are no longer manufactured or supported.
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BY-LAWS 

7. Fixing Long-Term Care Act (Strategic Plan Goal #1)

Recommendation: THAT the Health Committee recommend to County Council 
that Policy G-011 Declarations and Police Record Checks under the Fixing Long-
Term Care Act, 2021 for the Council Members for the Corporation of the County 
of Renfrew, including the City of Pembroke representatives for the Long-Term 
Care Homes (Bonnechere Manor and Miramichi Lodge) be approved. AND 
FURTHER THAT a By-law be passed at the next session of County Council.  

Background 
Committee will recall that the Fixing Long-Term Care Act, 2021 (FLTCA) came 
into force on April 11, 2022, which repeals and replaces the existing Long-
Term Care Homes Act, 2007 and revokes Ontario Regulation 79/10. Further 
to the overview given in the April report, the May report provided an 
overview on the new regulation that is significant to the elected within article 
256 pertaining to screening measure requirements: 
256 (1)  Every licensee of a long-term care home shall ensure that screening 
measures are conducted before permitting any person to be a member of 
the licensee’s board of directors, its board of management or committee of 
management or other governing structure. 
 (2) The screening measures shall include police record checks.
 (3) The police record check must be,

(a) conducted by a police record check provider within the meaning of
the Police Record Checks Reform Act, 2015; and
(b) subject to subsection (4), conducted within six months before the
person becomes a member of the licensee’s board of directors, its
board of management or committee of management or other
governing structure.

 (4) Where a person will become a member of the licensee’s board of
directors, its board of management or committee of management or other
governing structure as a result of their election under the Municipal
Elections Act, 1996, the person must provide a police record check in
accordance with this section that was conducted no earlier than six months
prior to the date their term of office begins and no later than one month
after their term of office begins. This section of the Act comes into force for
councillors elected / re-elected November 2022.
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The FLTCA prohibits any members that have been found guilty of 
prescribed offences or prescribed acts of professional misconduct to sit on 
the Board.  In the County of Renfrew, all of County Council manages the 
County of Renfrew Long-Term Care Homes, Bonnechere Manor and 
Miramichi Lodge through the Health Committee. 

There are no restrictions under the Municipal Elections Act that prevent a 
member of Council from running or being elected with a criminal record or 
professional misconduct findings. 

It would be beneficial to Council, staff and members of the public to 
understand the application of the FLTCA to Council management of the 
County of Renfrew Long-Term Care Homes for both this and future Council 
terms.  The policy was developed to provide clarity for Council, staff and 
members of the public. 

The attached policy as adapted from Lanark County, is for Committee’s 
review. Staff obtained legal advice related to the application of the 
declaration requirements to Council meetings.  The policy does not 
establish any new requirements or regulations other than what is already 
required in the FLTCA. The policy was developed only to provide clarity to 
staff, Committee and Council on the application of the FLTCA declarations. 

The policy includes: 
o Date of effect of policy: November 1, 2022;
o Scope of policy: it will apply to all elected members (re-elected and

newly elected members);
o Requirements for the Chief Administrative Officer/Clerk to maintain

records in a confidential manner, subject to any disclosure obligations
required by law;

o Requirements for Council members to recuse themselves from
meetings if they have provided a declaration under the FLTCA in which
they disclosed a finding of guilt of a prescribed act or offence;

o Information related to the application of the declarations.

Staff are recommending that Committee adopt G-011 Declarations and 
Police Record Checks under the Fixing Long-Term Care Act, 2021 policy 
attached as Appendix LTC-II and please note that if Committee/Council 
decides to not adopt the policy, the FLTCA would still apply to Council 
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proceedings that are related to the management of the County of Renfrew 
Long-Term Care Homes, Bonnechere Manor and Miramichi Lodge. 
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Due to the COVID-19 outbreak, the annual long-term care home resident co-payment rate 
increase was deferred to October 1, 2022. Consistent with prior years, an inflationary 
increase of 2.5% will be applied to the co-payment for basic and preferred accommodation 
in Long-Term Care (LTC) Homes. 

Basic Accommodation Rates 

On October 1, 2022, the co-payment that residents pay for basic accommodation in Long-
Term Care (LTC) homes will increase by $1.55 per day from $62.18 per day to $63.73 
per day, consistent with recent inflationary increases.  This will help cover the rising costs 
of meals and accommodation.   

Preferred Accommodation Rates 

The maximum charges will also be increasing for residents admitted to newer preferred 
accommodation beds on or after October 1, 2022.  The premium charged for semi-
private accommodation will increase by $0.32 from $12.78 to $13.10 per day, and the 
premium for private accommodation will increase by $0.67 from $26.64 to $27.31 per day.  

The table below provides the new rates that will apply as of October 1, 2022 to all types of 
accommodation based on a resident’s date of admission to the bed.  

Type of Accommodation Daily 
Rate Monthly 

Long-Stay Resident: 
Basic $63.73 $1,938.46 

Semi-Private 
Residents admitted to newer beds on or after July 1, 2015. $76.83 $2,336.92 

Residents admitted to newer beds on or after September 1, 2014, 
but prior to July 1, 2015. 

$75.74 $2,303.76 

Continued… 

Bulletin to Residents of Long-
Term Care Homes: Important 
News Regarding Long-Term Care 
Home Accommodations Charges  

Ministry of 
Long-Term Care 

FALL 2022 

Renseignements aussi 
disponibles en français 

Appendix LTC-I
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Residents admitted to newer beds on or after July 1, 2013, but 
prior to September 1, 2014. 

$74.65 $2,270.61 

Residents admitted to newer beds on or after July 1, 2012, but 
prior to July 1, 2013. 

$73.54 $2,236.84 

Residents occupying older beds, or residents admitted to newer 
beds prior to July 1, 2012.  

$72.47 $2,204.30 

Private 
Residents admitted to newer beds on or after July 1, 2015. $91.04 $2,769.14 

Residents admitted to newer beds on or after September 1, 
2014, but prior to July 1, 2015. 

$89.13 $2,711.04 

Residents admitted to newer beds on or after July 1, 2013, 
but prior to September 1, 2014. 

$87.21 $2,652.64 

Residents admitted to newer beds on or after July 1, 2012, 
but prior to July 1, 2013. 

$85.30 $2,594.54 

Residents occupying older beds, or residents admitted to 
newer beds prior to July 1, 2012.   

$83.38 $2,536.14 

Short-Stay Resident (Respite Bed) $41.25 N/A 

NOTE: “Newer beds” – beds classified as “NEW” or “A” according to ministry design 
standards 

“Older beds” – beds classified as “B”, “C”, “Upgraded D” or “D” according to ministry 
design standards 

Effective from October 1, 2022, the basic accommodation rate is determined using the 
following formula: 
• 2019 / 2020 / 2021 rate x (1 + CPI Rate up to a maximum of 2.5%) = 2022 co-payment

rate.                [ i.e., $62.18 x (1+2.5%) = $63.73]

• The monthly rate is determined by multiplying the daily rate by 30.4167.
[ i.e., $63.73 x 30.4167 = $1,938.46]

If you have requested a transfer from your current accommodation into a preferred 
accommodation bed, please call the LTC home administrator to confirm the rate that you will 
be required to pay. Preferred rates for semi-private and private accommodation in your current 
LTC home or in another LTC home may be different if you are offered a bed on or after 
October 1, 2022. 

If you are currently paying less than $63.73 per day because you are receiving a reduction 
in the basic co-payment, known as a “Rate Reduction,” you should not be affected because 
your co-payment amount is determined based on what you can afford. However, if you did not 
qualify for a rate reduction during the 2022-23 Rate Reduction cycle (which began on July 1, 
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2022, and ends on June 30, 2023) due to your income being slightly too high, you may reapply 
as of October 1, 2022 to see if you now qualify. All residents receiving a rate reduction should 
re-apply for a reduction in the basic co-payment rate for the 2023-24 cycle, beginning on July 
1, 2023. Staff at your LTC home will provide you with the application form and will help you to 
submit your application to the Ministry of Long-Term Care.   

For more information on co-payment rates or the changes to the rate reduction application 
process, please speak with your home’s Administrator.  Should you have any additional 
questions, please contact:  LTC.RateReduction@ontario.ca. 
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COUNTY OF RENFREW 

BY-LAW NUMBER   -22 

A BY-LAW TO APPROVE A DECLARATION AND DISCLOSURE POLICY FOR LONG-
TERM CARE HOMES 

WHEREAS the Fixing Long-Term Care Act, 2021 came into force on April 11, 2022, 
which repeals and replaces the existing Long-Term Care Homes Act, 2007 and 
revokes Ontario Regulation 79/10. 

AND WHEREAS regulation states Article 256 (1)  Every licensee of a long-term care 
home shall ensure that screening measures are conducted before permitting any 
person to be a member of the licensee’s board of directors, its board of 
management or committee of management or other governing structure. 

 (2) The screening measures shall include police record checks.
 (3) The police record check must be,

(a) conducted by a police record check provider within the meaning of
the Police Record Checks Reform Act, 2015; and
(b) subject to subsection (4), conducted within six months before the
person becomes a member of the licensee’s board of directors, its
board of management or committee of management or other
governing structure.

 (4) Where a person will become a member of the licensee’s board of
directors, its board of management or committee of management or other
governing structure as a result of their election under the Municipal
Elections Act, 1996, the person must provide a police record check in
accordance with this section that was conducted no earlier than six months
prior to the date their term of office begins and no later than one month
after their term of office begins. This section of the Act comes into force for
councillors elected / re-elected November 2022.

NOW THEREFORE the Council of the Corporation of the County of Renfrew 
hereby enacts as follows: 

1. That Policy G-011 Declarations and Police Record Checks under the Fixing
Long-Term Care Act, 2021 for Long-Term Care Homes be hereby enacted.

2. That this By-law shall come into force and take effect upon the passing
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thereof. 

READ a first time this 28th day of September, 2022. 

READ a second time this 28th day of September, 2022. 

READ a third time and finally passed this 28th day of September, 2022. 

_____________________________ _____________________________ 
DEBBIE ROBINSON, WARDEN   CRAIG KELLEY, CLERK 
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County of Renfrew Long-Term Care Homes Policy 
DEPARTMENT: 

General 
POLICY #: 

G-011
POLICY: 
 Declarations and Police Record Checks under the Fixing Long-Term Care Act, 
2021 
DATE: 

Sept 2022 
REV. DATE: 
New 

COVERAGE: 
Members of Council 

PAGE #: 
1 of 3 

1.0 Purpose 

This policy outlines the responsibilities of members of Council related to the requirement for 
disclosure of certain charges, convictions, findings, orders and commencement of proceedings 
as detailed below, in order to manage the operations of the County of Renfrew Long Term 
Care Homes, Bonnechere Manor at 470 Albert Street, Renfrew, ON and Miramichi Lodge, 725 
Pembroke Street West, Pembroke, ON regulated under the Fixing Long Term Care Act, 2021 
(FLTCA) and provides clarity around the procedure when a member discloses such information 
in their declaration. 

This policy is intended to provide an outline of procedures for Council and staff to follow to 
meet the requirements of the legislation. 

2.0 Legislative Authority 

Section 81(5) of the FLTCA, in conjunction with Regulation 246/22 under the FLTCA, requires 
that no person who has been found guilty of an offence or act prescribed in the Regulations 
shall be permitted to serve as a member of the board of management. To this end, members of 
the board of management must disclose certain charges, convictions, findings, orders, and 
proceedings. In the case of the County of Renfrew, the Board of Management is the Council of 
the Corporation of the County of Renfrew. 

3.0 Application 

This policy applies to all members of County Council, including the Head of Council. Chief 
Administrative Officer/Clerk’s office staff will be responsible for the administration of this 
policy. Health Committee representatives from the City of Pembroke are subject to this policy. 

4.0 Date of Effect 

This policy will come into effect on November 1, 2022. 

Appendix LTC-II
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5.0 General Provisions 

Declarations 

Upon swearing into office of any new term of Council, Council members shall provide a 
completed and signed copy of Form A, Initial Declaration of Councillors. 
 
Subsequently, if a member becomes aware of a charge or finding of guilt or other disclosable 
event related to offenses and misconduct, as set out in Regulation 246/22 of the FLTCA, they 
must provide a completed and signed copy of Form B Ongoing Declaration for Councillors no 
later than 30 days from the date the member became aware of the disclosable event. 
 
Council members should consult with the Chief Administrative Officer/Clerk of the County if 
additional clarification is needed in specific circumstances related to disclosable events and 
declarations. 

Police Record Check  

Upon swearing into office, Council members are required to provide a Police Record Check as 
soon as possible, but no later than 30 days after the swearing in. The police record check shall 
be dated no earlier than six (6) months prior to their swearing in date. 

Information Management 

The Clerk shall be responsible for maintaining the records of the declarations and police record 
checks of Council in a confidential manner and in accordance with Regulation 246/22. The 
records will not be made available to the public in any way, subject to any disclosure obligations 
required by law. 

Procedures at Meetings 

If a member has provided a declaration which indicates an offence or a finding of professional 
misconduct as provided by the regulations, that member cannot participate in the management 
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of the Long-Term Care Homes, Bonnechere Manor and Miramichi Lodge during Health 
Committee and Council, Committee of the Whole meetings or otherwise. 
 
During the discussion of any item pertaining to the management of the Long-Term Care Homes, 
Bonnechere Manor and Miramichi Lodge, the member shall recuse themselves for the item and 
shall not participate in the debate or vote. 
a) If the meeting is in open session, the member can remain in the room but not be seated at 

the Council table 
b) If the meeting is in closed session the member shall leave the room. 
 
The member is not obligated to publicly declare the nature of the conflict when they recuse 
themselves for the item. 
 
During the approval of the budget, the Long-Term Care budget will be approved in a separate 
vote than the overall corporate budget. 

6.0 Enforcement  

Fixing Long Term Care Act 

Under the FLTCA all members of the Board of Management have an obligation to ensure 
compliance with the legislation. 
 
The FLTCA outlines that those members responsible for non- compliance can be subject to 
prosecution. Additionally, the corporation may be subject to fines and prosecution. 
 
Appendices: 
 
Form A – Initial Declaration of Councillors 
Form B – Ongoing Disclosure for Councillors 
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Form A  

Initial Declaration of Councillor 

Under Subsections 252 (4) and 256(6) of O.Reg 246/22  

This declaration form is for use by County of Renfrew (the "Licensee").  

Disclosure Required by Law 

Section 81(5) of the Fixing Long-Term Care Act, 2021 (the ‘Act’), in conjunction with Regulation 
246/22 under the Act, require that no person who has been found guilty of an offence or act 
prescribed in the Regulations be permitted to serve as a member of the board of management.  To 
this end, members of the board of management must disclose certain charges, convictions, findings, 
orders and proceedings. 

Instructions 

1. Identify the date that the vulnerable sector check you submitted to the Home was conducted. 

2. Carefully review the list of offences in Section A1 and the list of misconduct in Section B1. 

3. Answer all the questions under the Offences section and Misconduct section below. 

4. If you answer "yes" to any of the questions, provide details in the Appendix to Form A. 

5. Sign the declaration at the end of the form and return it to the Chief Administrative Officer/Clerk. 

Section A - Offences – Charges, Orders and Convictions 

Since the date the vulnerable sector check that I provided to the home was conducted: 

I have been charged with one or more of the offences listed in section A1 below. 
 □ No 

  □ Yes and every charge (with details and outcomes) is disclosed in the Appendix.  

I have been the subject of an order by a judge or justice of the peace (includes a peace bond, 
probation order, prohibition order or warrant to arrest) in respect of an offence listed in Section 
A1 below. 

 □ No 

  □ Yes and every order is disclosed in the Appendix. 

I have been convicted of one or more of the offences listed in Section A1 below. 
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 □ No 

  □ Yes and every conviction is disclosed in the Appendix. 

Section A1 - List of Offences 

1.  Any offence under the Fixing Long-Term Care Act, 2021, the Long-Term Care Homes Act, 2007, 
the Nursing Homes Act, the Charitable Institutions Act or the Homes for the Aged and Rest Homes 
Act. 

2.  Any offence referenced at section 742.1 of the Criminal Code (Canada).  

3.  Any offence under the Cannabis Act (Canada), the Controlled Drugs and Substances Act (Canada) or 
the Food and Drugs Act (Canada). 

4.  Any other provincial or federal offence if the offence involved, 

(a) improper or incompetent treatment or care of a vulnerable person* that resulted in 
harm or a risk of harm of any kind to the vulnerable person, including but not limited to 
physical, emotional, psychological or financial harm, 
 

(b) abuse or neglect of a vulnerable person* that resulted in harm or risk of harm of any 
kind to the vulnerable person, including but not limited to physical, emotional, 
psychological or financial harm, 
 

(c) unlawful conduct that intentionally resulted in harm or a risk of harm of any kind to a 
vulnerable person*, including but not limited to physical, emotional, psychological or 
financial harm, or 
 

(d) misuse or misappropriation of a vulnerable person’s* money. 
 

* A "vulnerable person" is a person who, because of their age, a disability or other 
circumstances, whether temporary or permanent, 

(a) is in a position of dependency on others, or 
 

(b) is otherwise at a greater risk than the general population of being harmed by a person 
in a position of trust or authority towards them.  

Section B - Professional Misconduct – Proceedings and Findings of Guilt 

Within the past five years, a proceeding has commenced against me that could lead to a finding of 
guilt relating to an act of misconduct set out in section B1 below. 

 □ No 

  □ Yes and every proceeding is disclosed in Appendix. 
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There is a finding of guilt against me relating to an act of misconduct listed in Section B1 below.  
(Answer "No" if the finding of guilt: (a) resulted in a suspension that ended more than five years ago, 
or (b) if the finding of guilt did not result in a suspension and the finding occurred more than five 
years ago.) 

 □ No 

 □ Yes and every finding of guilt is disclosed in the Appendix.  

Section B1 – List of Misconduct (which includes incompetence) 

1.  An act of misconduct as a member of a health profession as defined in the Regulated Health 
Professions Act, 1991. 

2.  An act of misconduct as a member of a regulated profession as defined in the Fair Access to 
Regulated Professions and Compulsory Trades Act, 2006. 

3.  An act of misconduct under any other scheme governing a profession, occupation or commercial 
activity, including a scheme a person is not required to participate in in order to practice or engage 
in the profession, occupation or activity. 

 

I declare that the information I have provided in this form (including any information in the Appendix 
to Form A) is true and complete. 

 

 

     
Print first and last name  Signature  Date 

(day/month/year) 
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Appendix to Form A 

Instructions 

1. Use this Appendix to Form A to particularize disclosure if you answered "yes" to any of the 
questions on the declaration form. 

2. In the space below, provide details of every charge, order, conviction, commencement of 
proceeding, or finding. 

3. Details must include the date, name and location of the court or regulatory authority, and the 
name and brief description of the charge, order, conviction, proceeding, or finding. Attach 
additional pages as required. 

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________ 
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FORM B 

Ongoing Disclosure for Councillors 
under Subsections 256(7) and 253(1) of O.Reg 246/22  

This declaration form is for use by a member of Council of the County of Renfrew (the "Licensee") 
who becomes aware of a charge or finding of guilt or other disclosable event relating to offences 
and misconduct set out in the Fixing Long-Term Care Act, 2021 (the “Act”) after their Initial 
Disclosure. 

Disclosure Required by Law 

Regulation 246/22 (the "Regulation") under the Act requires the disclosure of certain charges, 
convictions, findings, orders, and proceedings promptly after a staff member, volunteer, or a 
member of the board of directors becomes aware of one or more of these events. 

Instructions 

1. Carefully review the list of offences in Section A1 and the list of misconduct in Section B1 below. 
 
2. If you are subject to anything listed in Section A1 or Section B1, check the box beside the 

relevant statement and provide particulars regarding outcomes and details in the Appendix to 
Form B. 

 
3. Sign the declaration at the end of the form and return it to the Licensee. 

 
Section A - Offences – Charges, Orders and Convictions 

 
□ I have been charged with one or more of the offences listed in section A1 below. 

□ I have been the subject of an order by a judge or justice of the peace (includes a 
peace bond, probation order, prohibition order or warrant to arrest) in respect 
of an offence listed in section A1 below. 

□ I have been convicted of one or more of the offences listed in section A1 below. 

 

 

 

  

24



Section A1 - List of Offences 

1. Any offence under the Fixing Long-Term Care Act, 2021, the Long-Term Care Homes Act, 
2007, the Nursing Homes Act, the Charitable Institutions Act or the Homes for the Aged and 
Rest Homes Act. 

2. Any offence referenced at section 742.1 of the Criminal Code (Canada). 

3. Any offence under the Cannabis Act (Canada), the Controlled Drugs and Substances Act 
(Canada) or the Food and Drugs Act (Canada). 

4. Any other provincial or federal offence if the offence involved, 

(a) improper or incompetent treatment or care of a vulnerable person* that resulted in 
harm or a risk of harm of any kind to the vulnerable person, including but not limited 
to physical, emotional, psychological or financial harm, 

 
(b) abuse or neglect of a vulnerable person* that resulted in harm or risk of harm of any 

kind to the vulnerable person, including but not limited to physical, emotional, 
psychological or financial harm, 

 
(c) unlawful conduct that intentionally resulted in harm or a risk of harm of any kind 

to a vulnerable person*, including but not limited to physical, emotional, 
psychological or financial harm, or 

 
(d) misuse or misappropriation of a vulnerable person’s* money. 

 
* A "vulnerable person" is a person who, because of his or her age, a disability or other 

circumstances, whether temporary or permanent, 

(a) is in a position of dependency on others, or 
 

(b) is otherwise at a greater risk than the general population of being harmed by a 
person in a position of trust or authority towards them. 

 
Section B - Professional Misconduct – Proceedings and Findings of Guilt 

 
□ A proceeding has commenced against me that could lead to a finding of guilt 

relating to an act of misconduct set out in section B1 below. 

□ There is a finding of guilt against me relating to an act of misconduct listed in 
section B1 below. 

 
Section B1 – List of Professional Misconduct (which includes incompetence) 

1. An act of misconduct as a member of a health profession as defined in the Regulated 
Health Professions Act, 1991. 

2. An act of misconduct as a member of a regulated profession as defined in the Fair 25



Access to Regulated Professions and Compulsory Trades Act, 2006. 

3. An act of misconduct under any other scheme governing a profession, occupation or
commercial activity, including a scheme a person is not required to participate in in order to
practice or engage in the profession, occupation or activity.

I declare that the information I have provided in this form (including any information in Appendix to 
Form B) is true and complete. 

Print first and last name Signature Date 
(day/month/year) 
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Appendix to Form B 

Instructions 

1. Use this Appendix to Form B to particularize disclosure if you answered "yes" to any of the
questions on the declaration form.

2. In the space below, provide details of every charge, order, conviction, commencement of
proceeding, or finding.

3. Details must include the date, name and location of the court or regulatory authority, and the
name and brief description of the charge, order, conviction, proceeding, or finding. Attach
additional pages as required.

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________ 
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COUNTY OF RENFREW 

EMERGENCY SERVICES REPORT 
  

TO: Health Committee 

FROM: Michael Nolan, Director of Emergency Services/Chief, Paramedic Service 

DATE: September 13, 2022 

SUBJECT: Department Report 
  

INFORMATION 

1. County of Renfrew Palliative Care [Strategic Plan Goal # 1) 

Commander Amber Hultink co-authored an article entitled, “Palliative 
paramedicine: Comparing clinical practice through guideline quality appraisal 
and qualitative content analysis, attached as Appendix ES-I, that has been 
published in the August 8, 2022, issue of Palliative Medicine. 

 
2. Clinical Assessment Centres [Strategic Plan Goal # 3] 

Bivalent Vaccine 

The Bivalent vaccine was approved for release by RCDHU on September 12. 
This vaccine is an adapted version of the Moderna Spikevax COVID-19 
vaccine.  

Health Canada has determined that the bivalent Moderna Spikevax booster 
is safe and effective. Clinical trial results showed that a booster dose of the 
bivalent Moderna Spikevax vaccine triggers a strong immune response 
against both Omicron (BA.1) and the original SARS-CoV-2 virus strain. It was 
also found to generate a good immune response against the Omicron BA.4 
and BA.5 subvariants and is expected to extend the durability of protection. 

This adapted vaccine has a similar safety profile to the previously approved 
Moderna Spikevax booster, with the same mild adverse reactions that 
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resolved quickly. The vaccine will be available to retirement homes and 
congregate living (residents, staff, and primary caregivers). On September 
19, it will be available at Assessment Centres for those who are 70 plus, 
immunocompromised, and Indigenous/Metis groups. There is currently no 
schedule for release to other cohorts. 

3. Provincial Models of Care Strategy [Strategic Plan Goal # 3)

The following is an excerpt from a Provincial news release “Ontario
Introduces a Plan to Stay Open: Health System Stability and Recovery”,
released August 18, 2022.

Providing the Right Care in the Right Place

• Ontario is expanding the hugely successful 9-1-1 models of care to include
additional ailments and is now giving paramedics the flexibility to provide
better, more appropriate care. Patients diverted from emergency
departments through these models received the care they needed up to
17 times faster with 94 per cent of patients avoiding the emergency
department in the days following treatment.

• Ontario is implementing several initiatives to help avoid unnecessary
hospitalizations, improve the process for ambulance offloading, and
reintroduce respite services in long-term care.

• Ontario is introducing legislation that, if passed, will support patients
whose doctors have said they no longer need hospital treatment and
should instead be placed in a long-term care home, while they wait for
their preferred home.

• Ontario continues to fund community paramedicine to provide additional
care for seniors in the comfort of their own homes before their admission
to a long-term care home. These initiatives will free up to 400 hospital
beds.
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4. Feedback and thanks from Arnprior Health

The Paramedic Service, in conjunction with Arnprior Regional Health
developed an agreement to deliver triage services in the Emergency
Department of the Arnprior Hospital. In an email attached as Appendix ES-II,
received from Ms. Andrea McClymont, Vice President Human Resources,
Arnprior Health, she provides feedback that was relayed to her by an
admitting clerk about the assistance Paramedic Andy Fortington provided to
a patient.

BY-LAWS 

5. Lease Agreement – County of Renfrew and Arnprior Regional Health

Recommendation: THAT Health Committee recommend that County Council
adopt a By-law authorizing the Warden and CAO/Clerk to sign the Lease
Agreement between the County of Renfrew and Arnprior Regional Health for
ongoing tenancy of 275 Ida Street, Arnprior, the current location of the
Renfrew County Virtual Triage and Assessment Centre (RC VTAC).

Background

Renfrew County Virtual Treatment and Assessment Centre (RCVTAC), located
at 275 Ida Street in Arnprior, the previous site of the Grove Long-Term Care
facility, a property owned by Arnprior Regional Health, has been the site of
RCVTAC since its inception. In August 2021, when operational responsibility
for RCVTAC was transferred to the County of Renfrew, a monthly lease rate
was agreed upon and managed internally by Arnprior Health as the flow
through for funding from the Province. The County of Renfrew has requested
that the lease agreement be formalized. This lease, attached as Appendix ES-
III, is for a yearly term, commencing April 1, 2022, to March 31, 2023, for
monthly rental of $4000 for approximately 1693 square feet of space.
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From: Andrea McClymont <AMcClymont@arnpriorhealth.ca> 
Sent: Tuesday, August 9, 2022 8:59:24 AM 
To: Mathieu Grenier <MGrenier@countyofrenfrew.on.ca> 
Cc: Michael Nolan <MNolan@countyofrenfrew.on.ca> 
Subject: Positive Feedback and Thanks re: Paramedic Andrew Fortington  

[CAUTION -- EXTERNAL E-MAIL - Do not click links or open attachments unless you recognize the 
sender.] 

Good Morning Mathieu, 

I hope you are doing well. 

I wanted to share with you some very positive feedback I received from one of our Admitting 
clerks who worked in ER with Andy last week.  She noted that it was an extremely busy night 
and the ER was short.   There was a significantly challenging mental health/addiction patient 
that had been brought in by her family and left in the ER.  They advised they no longer wanted 
any contact with her and wanted to be removed as emergency contacts.  They provided the 
name of her boyfriend and advised we call him.  The patient was quite ill and very unstable. The 
clerk doesn’t think the boyfriend initially understood the gravity of the situation.  When he 
found out, he broke down.  From what I understand from her the boyfriend was having 
difficulties of his own, was living in his truck and not coping well.  He was very distraught.  Our 
clerk noted that Andy sat with this gentleman for quite a long time and talked with him.  Andy 
showed this gentleman kindness, compassion and most of al the utmost respect.  He took the 
time to support him, provide him some guidance and be that someone who would listen and 
show they care.  This is not a trait we see often when dealing with mental health concerns 
and  its devastating.  The clerk was so moved by the way Andy handled the situation and the 
difference he likely just made for this gentleman.   

It takes one person to make a difference when someone hits rock bottom and Andy certainly 
demonstrated what a true healthcare professional is.  We wanted to make sure he was 
recognized and acknowledged for this.  His actions did not go unnoticed and were certainly 
appreciated.   
We were very lucky to Andy here that night and I’m sure the patient and her boyfriend would 
certainly feel this way as well.  In the midst of a healthcare staffing crisis where so many are 
burning out and packing it in, Andy rose above and provided exceptional care when it was 
needed most. 

Thanks Mathieu.  Have a good day 

Andrea 

Andrea McClymont, CHIM CCDIS 
Vice President Human Resources 

Arnprior & District Memorial Hospital  
350 John Street, Arnprior, Ontario K7S 2P6 
Tel: 613-623-3166 Ext 393 
e-mail:  amcclymont@arnpriorhealth.ca 

Appendix ES-II
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COUNTY OF RENFREW 

BY-LAW NUMBER  

A BY-LAW AUTHORIZING THE WARDEN AND CLERK TO EXECUTE A LEASE AGREEMENT BETWEEN 
THE COUNTY OF RENFREW AND ARNPRIOR REGIONAL HEALTH FOR ONGOING TENANCY OF 275 

IDA STREET, ARNPRIOR FOR THE RENFREW COUNTY VIRTUAL TRIAGE AND ASSESSMENT CENTRE. 
__________________________________________________________________________________ 

WHEREAS Sections 8, 9 and 11 of the Municipal Act, 2001, S.O. 2001 as amended, authorizes Council 
to enter into agreements, 

WHEREAS the County of Renfrew deems it desirable to enter into an agreement with Arnprior 
Regional Health for ongoing tenancy of the RCVTAC at 275 Ida Street, Arnprior, for the monthly lease 
of $4,000 to be reviewed yearly. 

NOW THEREFORE the Council of the Corporation of the County of Renfrew hereby enacts as follows: 

1. The agreement attached to and made part of this by-law shall constitute an agreement
between the Corporation of the County of Renfrew and Arnprior Regional Health.

2. That the Warden and Clerk are hereby empowered to do and execute all things, papers, and
documents necessary to the execution of this by-law.

3. That this by-law shall come into force and take effect upon the passing thereof.

READ a first time this 28th day of September 2022.  

READ a second time this 28th day of September 2022. 

READ a third time and finally passed this 28th day of September 2022. 

_____________________________ __________________________________ 
DEBBIE ROBINSON, WARDEN  CRAIG KELLEY, CLERK 
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THIS LEASE made in duplicate this 22 day of July 2022 

BETWEEN: 

ARNPRIOR REGIONAL HEALTH, 
incorporated under the laws of the Province of Ontario 

and having its head office at the Town of Arnprior 

(the "Lessor") 
- and -
VTAC

(the "Lessee") 
Background 

A. The Lessor operates a public hospital (the Arnprior Regional Health, the
“Hospital”) and long-term care facility in Arnprior, Ontario.

B. The Lessee wishes to lease space in the former long- term care facility.

FOR VALUE RECEIVED, the Lessor leases to the Lessee the following premises: 

In the Town of Arnprior, in the County of Renfrew and being composed of 
part of the first level of the building known as the Old Grove, municipally 
known as 275 Ida Street North, Arnprior, Ontario, with approximately 1693 
square feet of rental space as more particularly described in Schedule A. 

TERM: 
To have and to hold the said demised premises for and during the term twelve months 
to be computed from the 1st day of April 2022 and to end on the 31st day of March 
2023.   

Appendix ES-III
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RENT: 
Lessee shall pay rent during the term to the Lessor, payable in monthly installments, 
each in advance on the first day of each month during the term commencing  
April 1, 2022 in the amount indicated on Schedule A.  On or prior to the commencement 
date, the Lessee shall provide Lessor with post-dated cheques or preauthorized 
electronic fund transfers for each month of the term. 

The parties hereto further covenant and agree that the rents and additional payments 
herein reserved are exclusive of any retail sales taxes, goods and services taxes, value 
added taxes, business transfer taxes or any such similar or other taxes imposed by any 
taxing authority and the parties further covenant and agree that in the event that such 
taxes are imposed same will be for the account of the Lessee who agrees to indemnify 
and save harmless the Lessor in respect of payments made by the Lessor on account of 
these said taxes, but same shall not be considered by the parties to be additional and 
further rent.  

The Lessor agrees to supply and pay for all electricity, heating, air conditioning, water 
charges and data lines; however, the Lessee is responsible for any charges for using the 
data lines (e.g., Internet, email costs). Any costs relating to the use or occupation of the 
premises not expressly made the obligation of the Lessor in this Lease are at the 
expense of the Lessee.  

RENEWAL: 
The Lessor agrees, provided that the Lessee is not in arrears of payment of rent or any 
other amounts hereunder or in breach of any of the Lessee’s obligations hereunder, to 
renew the lease for further one-year terms, subject to the successful negotiation of rent 
and all other terms and conditions between the Lessor and the Lessee, in writing and 
signed by both parties.  The Lessee acknowledges that the amount of rent payable in 
any renewal term will be based on the Lessor’s actual costs to operate the premises 
and, as such, will reflect the effects of inflation. 
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TERMINATION: 
This lease agreement may be terminated in the following circumstances: 
1. by the Lessor in the event of 5 days’ arrears of rent; 
2. by the Lessor in the event of any significant wilful or negligent damage to the 

premises caused by the Lessee or by persons permitted on the premises by the 
Lessee; 

3. should either party be in substantial and ongoing breach of any of the terms of this 
lease agreement, which remains unremedied after the non-breaching party has 
provided at least 30 days’ written notice of the substantial and ongoing breach to the 
breaching party; or 

4. by the Lessee providing at least 90 days’ written notice as to its intentions to 
terminate this lease agreement. 

 
Upon the expiry or termination of this lease agreement, the Lessee shall deliver vacant 
possession to the Lessor of the premises in the same condition as at the 
commencement of this lease agreement, reasonable wear and tear excepted.  

 
USE OF PREMISES:  
The Lessee accepts the premises in the state and condition in which they are received 
from the Lessor.  
 
The Lessee covenants that he/she will not permit to be done on the said premises 
anything which may be annoying to the Lessor, or which the Lessor may deem to be a 

nuisance.   
 
The Lessee covenants that he/she will not permit to be done any act or thing which may 
make void or voidable any insurance upon any building, or part thereof, upon the said 
premises, or which may cause any increased or additional premium to be paid for such 
insurance. 
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The Lessee shall: 
a) keep the premises at all times in a safe, neat, clean, orderly, first-class and

inviting condition, including a reasonable state of repair, all to the satisfaction of
the Lessor;

b) be solely responsible for obtaining and maintaining in good standing from all
authorities having jurisdiction all necessary permits, licences and approvals as
may be necessary to permit the Lessee to occupy the premises and conduct
his/her business thereon, as required by all applicable laws:

c) not make improvements or alterations to the premises without the prior consent
of the Lessor; and

d) not erect, install or display any sign on or visible from the exterior of the
premises other than in-house signage which the Lessor shall approve and supply
and for which the Lessee shall be charged.

COMMON FACILITIES: 

Subject to all other relevant provisions of this lease agreement, the Lessor grants to the 
Lessee the non-exclusive licence during the term to use, for their intended purposes in 
common with others entitled thereto, such portions of the building that are generally 
accessible to the public for the purposes of accessing the premises (e.g., the 
washrooms) (the “Common Facilities”) as same are reasonably required for the use and 
occupancy of the premises.  The Lessor is responsible for maintaining the Common 
Facilities. 

The Lessee shall not obstruct any Common Facilities or use or permit to be used any 
Common Facilities for purposes other than their intended purposes. Without limiting the 
foregoing, nothing shall be placed or stored anywhere in or on the Common Facilities.  
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INSPECTION RIGHTS: 
The Lessor or any persons designated by it shall have the right to enter the premises at 
any time upon reasonable notice to view the state of repair and condition thereof and to 
carry out repairs. Provided also that during the last two (2) months of the said term any 
agents of the Lessor may inspect the said premises, on any day except Sunday, on 
producing a written order to that effect signed by the Lessor. 

Provided that the Lessor may place upon the said premises at any time during the said 
term a notice that the said premises are for sale, and within two (2) months prior to the 
termination of the said term may place a notice on the said premises that are to be let, 
and the Lessee agrees that he/she will not remove any such notices, or permit them to 
be removed. 

LESSOR’S RIGHT OF EARLY TERMINATION: 
Provided also that if during the term hereby granted: 

a)  any of the goods and chattels of the Lessee shall be at any time seized or taken
in execution or in attachment by any creditor of the Lessee;

b)  a Writ of Execution shall issue against the goods or chattels of the Lessee;
c)  the Lessee shall execute any chattel mortgage or bill of sale of any of his/her

goods or chattels;
d)  the Lessee shall make any assignment for the benefit of creditors, or become

bankrupt or insolvent or shall take the benefit of any Act that may be in force for
bankrupt or insolvent debtors;

e)  the said premises become vacant and so remain for the period of thirty (30)
days;

f) the said premises be used for any other purpose than that of which they were
let;

g)  the Lessee shall attempt to abandon the said premises;
h) the Lessee shall attempt to assign or sublet this lease agreement without Lessor

authorization; or
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i) the Lessee shall attempt to sell or dispose of his/her goods and chattels so that
there would not in the event of such sale or disposal be, in the opinion of the
Lessor, a sufficient distress on the premises for the then accruing rent,

then, 

1. the current month's rent together with the rent for the next three (3) months
accruing and the taxes for the then current year (to be reckoned on the rate for
the next preceding year in case the rate shall not have been fixed for the then
current year), shall immediately become due and payable, and

2. the said term shall, at the option of the Lessor, forthwith become forfeited and
terminated upon written notice to the Lessee, and the Lessor may re-enter and
take possession of the said premises as though the Lessee was hold over after
the expiration of the said term, and in every of the above cases such taxes or
accrued portion thereof shall be recoverable by the Lessor in the same manner as
the rent hereby reserved.

Provided that the Lessee may remove his/her fixtures if all rent due hereunder has been 
paid. These rights are in addition to any other rights of early termination provided for in 
this lease agreement.  

The Lessee covenants that he/she is the sole owner of all goods and chattels that are to 
be brought upon the premises, and that they are free from any mortgage, lien or other 
charge, save and except for any equipment or office systems related to the Lessee's 
practice which may be leased or financed.  

LIABILITY INSURANCE: 
The Lessee convenants to obtain and maintain during the term a policy of 
comprehensive general liability insurance on the premises providing coverage for 
personal injury, property damage, property loss and all other potential liability arising 
out of the occupation and use of the premises, which policy shall 
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1. be in the amount of not less than TWO MILLION DOLLARS ($2,000,000.00) per
occurrence and on other terms satisfactory to the Lessor and this amount shall be
increased if so required by the Lessor to a reasonable amount specified, by the
Lessor, on one hundred and twenty (120) days’ written notice;

2. include all risks Lessee’s legal liability in an amount sufficient to cover a loss to the
premises and the Lessee’s own contents, as well as business interruption insurance
to allow for the continued payment of rent should the Lessee’s business operations
upon the premises be suspended;

3. include the Lessor, as an additional named insured;

4. provide that the policy cannot be cancelled or materially altered without providing
thirty (30) days’ prior written notice to the Lessor by the insurer;

5. deliver to the Lessor proof of insurance and payment of its premiums within ten (10)
days after execution of this lease and to deliver to the Lessor from time to time upon
request by the Lessor evidence satisfactory to the Lessor, of the continued
maintenance of the insurance during the term;

6. upon request, allow the Lessor to obtain information regarding liability insurance

directly from the Lessee’s insurance agent or insurance broker.

MAINTENANCE: 
The Lessor will be responsible for the maintenance of the grounds and the Common 
Facilities. 

The Lessor will provide at its expense snow removal from the parking lot and access 
road, steps and entrances leading to the leased premises. 

HEATING, AIR CONDITIONING: 
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The Lessor agrees to provide heating and air-conditioning to the demised premises at 
appropriate times. All equipment is to be maintained by the Lessor at the Lessor's 
expense. 

FIRE AND OTHER DAMAGE: 
If during the term or other extension to it the building on which the premises are situate 
or the premises shall be destroyed or damaged by fire or the elements, or other causes 
beyond the control of the Lessee, the following provisions shall have effect: 

(l) If the premises shall in the Lessor's opinion be so badly injured (or destroyed)
as to be unfit for occupancy and to be incapable of being repaired with
reasonable diligence within ninety (90) days of the happening of such injury,
then the term shall cease at the option of the Lessee (and be at an end to all
intents and purposes) from the date of such damage or destruction and the
Lessee shall immediately surrender and yield up possession of the premises to
the Lessor, and shall pay rent only to the time of such surrender.

(2) If the premises in the Lessor’s opinion be capable with reasonable diligence of
being repaired and rendered fit for occupancy within ninety (90) days from the
happening of such injury but if the damage is such to render the premises
wholly unfit for immediate occupancy, then the rent hereby reserved shall not
run or accrue after such injury or while the process of repair is going on, the
Lessor shall repair the premises with reasonable speed, and the rent shall re-
commence immediately after such repairs shall be completed.

(3) If the premises can in the Lessor’s opinion be repaired within ninety (90) days
and if the damage is such that the premises are capable of being partially
used, then until such damage shall have been repaired by the Lessor, the rent
shall abate in the proportion that the part of the premises rendered unfit for
occupancy is of the whole of the premises.
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The Lessee shall repair, promptly and at the Lessee’s own cost, any damage caused by 
the Lessee during the term of this Lease, after notifying the Lessor of such damage. At 
its option, the Lessor may assume responsibility for completing the damage repairs 
using its own staff or contractors, to ensure consistent repairs throughout the building, 
at the Lessee’s expense.  

LESSOR NOT LIABLE; 
The Lessor shall not be liable for any damages, direct or indirect, resulting from or 
contributed to by any interruption or cessation in supply of any utilities or heating, 
ventilating, air-conditioning and humidity control. Without limiting the generality of the 
foregoing, the Lessor shall not be liable for any and all indirect or consequential 
damages or damages for personal discomfort or illness of the Lessee or any persons 
permitted by the Lessee to be on the premises, by reason of the suspension or non-
operation of any utilities, heating, ventilating, air-conditioning or humidity control.  

The Lessee agrees that the Lessor shall not be liable or responsible in any way for any 
damage to the Lessee’s property or any third party property nor for any injury or death 

to any person in or coming to or from the premises, unless such damage or injury is 
caused by the gross negligence or wilful misconduct of the Lessor or any person for 
whom the Lessor is responsible in law (including employees and agents). 

ASSIGNMENT: 
The Lessee may assign or sublet the demised premises with the prior written consent of 
the Lessor, but such consent will not be unreasonably withheld, provided the Assignee's 

practice is reasonably equivalent to the Lessee's practice and in compliance with this 
Lease. 

SALE OF BUILDING: 
The Lessor agrees that upon the sale of the building the new purchasers will be bound 
by the terms and conditions of the lease or any extensions thereof. 

REMOVAL OF FIXTURES: 
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Provided that the Lessee is not in arrears of rent at the expiry of the lease, the Lessee 
may remove any of his/her fixtures. 

LESSOR’S OBLIGATIONS: 
The Lessor covenants with the Lessee for quiet enjoyment. 

The Lessor covenants to provide adequate fire insurance on the building and to pay 
realty taxes except for business tax. 

GENERAL PROVISIONS: 
And it is further agreed by and between the parties hereto that wherever the singular 
and masculine are used throughout this lease the same shall be so construed as if the 

plural or the feminine had been used where the context or the party or parties hereto so 
require, and the rest of the sentence shall be construed as if the necessary grammatical 
and terminological changes thereby rendered necessary had been made.  

All notices to be delivered to the Lessor shall be in writing addressed to it at the 
following address or to such other address as it may in writing direct: 

Arnprior Regional Health  
350 John Street North  
Arnprior, Ontario K7S 2P6 
Attention: Chief Executive Officer 

All notices sent to the Lessee shall be in writing addressed to him/her at the following 

address or to such other address as he/she may in writing direct: 

VTAC 
275 Ida Street 
Arnprior, Ontario K7S 3M7 
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This lease agreement, including Schedule A, constitutes the entire agreement of the 
parties and supersedes any previous arrangements or agreements, written or oral.  This 
lease agreement may be amended only in writing signed by both parties.  This lease 
agreement is governed by the laws of Ontario. 
 
    IN WITNESS WHEREOF the Lessor and Lessee have signed this lease agreement: 
 
ARNPRIOR REGIONAL HEALTH 
 
 
_______________________________________ 
Brad Hilker, Vice President of Finance & Chief Financial Officer  
 
 

_______________________________          
         Witness 
 
COUNTY OF RENFREW 
 
_______________________________  __________________________ 
Debbie Robinson, Warden    Craig Kelley, CAO 
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Schedule A 

Details of leased premises: 
275 Ida Street and having an area of approximately 1693 square feet 

Rent: 
1. April 1, 2022 to March 31, 2023 $4,000 per month
2. Subsequent annual rate increases will be applicable based on the lease amount

per square foot for the previous year +/- the change in the Consumer Price Index
as published by Statistics Canada for the previous 12 month period.
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Renfrew County and District Health Unit 
“Optimal Health for All in Renfrew County and District” 

Board of Health 

Regular Board Meeting, via Microsoft Teams 

Tuesday, June 28, 2022 

The Regular meeting of Renfrew County and District Health Unit’s Board of Health was 
held on the virtual software platform—Microsoft Teams. Members were present by 
audio and/or video. 

Members: 
Ann Aikens Chair 
Christine Reavie Vice-Chair 
James Brose Member 
Michael Donohue Member 
J. Michael du Manoir Member 
Jane Dumas Member 
Peter Emon Member 
Joanne King Member 
Jennifer Murphy Member 
Carolyn Watt Member 

Staff: 
Vicki Benoit Director, Health Protection 
Dr. Robert Cushman Acting Medical Officer of Health 
Heather Daly Acting Chief Executive Officer/Director, Corporate Services 
Dr. Michelle Foote Public Health Physician 
Marilyn Halko Executive Assistant (Secretary) 
Patti Smith Director, Health Promotion  

Regrets: 
Wilmer Matthews Member 

Guest: 
Karen Black Scott Rosien Black & Locke 

01. Call to Order
Chair Aikens called the meeting to order at 10:03 a.m.
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02. Agenda Approval
The Chair requested that the 2021-2022 Annual Reconciliation and Auditor’s
Attestation for the Ministry of Children, Community and Social Services for the
Healthy Babies Healthy Children Program be added to the agenda.

Resolution: #1 BoH 2022-Jun-28
Moved by J. Dumas; seconded by C. Reavie; be it resolved that the Board
approve the addition of the 2021-2022 Annual Reconciliation and Auditor’s
Attestation for the Ministry of Children, Community and Social Services for the
Healthy Babies Healthy Children Program, to the agenda.

Carried 

The agenda was approved, as amended, with the addition of the 2021-2022 
Annual Reconciliation and Auditor’s Attestation for the Ministry of Children, 
Community and Social Services for the Healthy Babies Healthy Children Program, 
as item 06. c. i.  

Resolution: #2 BoH 2022-Jun-28 
Moved by C. Watt; seconded by C. Reavie; be it resolved that the Board 
approve the agenda, as amended. 

Carried 

03. Declarations of Conflict of Interest
There were no declarations of conflict of interest.

04. Delegations
There were no delegations.

05. Minutes of Previous Meetings (Approval)
a. Regular Meeting Minutes 2022-May-31

The meeting minutes were approved for Tuesday, May 31, 2022.

Resolution: #3 BoH 2022-Jun-28
Moved by J. Murphy; seconded by J. M. du Manoir; be it resolved that the
Board approve the meeting minutes from the Regular Board meeting held
on Tuesday, May 31, 2022, as presented.

Carried 
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06. Business Arising
a. Rescind Resolution #2 BoH 2022-May-31

Resolution: #4 BoH 2022-Jun-28
Moved by J. Dumas; seconded by C. Watt; be it resolved that Resolution:
#2 BoH 2022-May-31 be rescinded.

Carried 

b. Draft Financial Statements of Renfrew County and District Health Unit—
Year ended December 31, 2022—revised with markups
Karen Black, Scott Rosien Black & Locke, reviewed the Draft Financial
Statements of Renfrew County and District Health Unit—Year ended
December 31, 2022—revised with markups, with the Board. These
documents were a reference for Board Members, during the discussion of
the Statements:

i. Draft Financial Statements of Renfrew County and District Health
Unit—Year ended December 31, 2022—revised with markups

ii. Accumulated Surplus Worksheet 2021(revised)

The Chair called for questions and comments from the Board. 

Resolution: #5 BoH 2022-Jun-28 
Moved by C. Reavie; seconded by J. Dumas; be it resolved that the Board 
accept the Financial Statements for the year ended December 31, 2022, 
as revised, and further that the Chair and Vice-Chair sign the Statements 
presented on June 28, 2022. 

Carried 

c. 2021 Annual Reconciliation Report and Auditor’s Attestation
K. Black reviewed the 2021 Annual Reconciliation Report and Auditor’s
Attestation for the Ministry of Health, with the Board.

The Chair called for questions and comments from the Board. 

Resolution: #6 BoH 2022-Jun-28 
Moved by J. King; seconded by C. Reavie; be it resolved that the Board 
accept the 2021 Annual Reconciliation Reports and Auditor’s Attestations 
for the Ministry of Health, as presented. 

Carried 
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i. 2021-2022 Annual Reconciliation and Auditor’s Attestation for the
Ministry of Children, Community and Social Service for the Healthy
Babies Healthy Children Program
K. Black reviewed the 2021-2022 Annual Reconciliation and
Auditor’s Attestation for the Ministry of Children, Community and
Social Services for the Healthy Babies Healthy Children Program,
with the Board.

The Chair called for questions and comments from the Board. 

Resolution: #7 BoH 2022-Jun-28 
Moved by J. Dumas; seconded by J. Murphy; be it resolved that 
the Board accept the 2021-2022 Annual Reconciliation and 
Auditor’s Attestation for the Ministry of Children, Community and 
Social Services for the Healthy Babies Healthy Children Program, as 
presented. 

Carried 

The Board Chair thanked K. Black, and commended the Acting Chief 
Executive Officer/Director, Corporate Services and her Team for another 
clean audit. 

K. Black left the meeting at 11:07 a.m.

A Board Member advised that this audit firm has completed their last 
audit for the County of Renfrew. The Resources Committee will discuss if 
there are any ramifications the Board of Health regarding this at their next 
meeting. 

d. Action List—Regular Board Meeting—2022-May-31
All items from Action List were completed or deferred to a later date.

07. Staff Reports
a. Report to the Board—Dr. Robert Cushman, Acting Medical Officer of Health

Dr. Robert Cushman gave a verbal update to the Board on current COVID-19
activity in Renfrew County and District, which included the:

i. COVID-19 Case Summary—June 23, 2022
ii. COVID-19 Renfrew County and District (RCD) COVID-19 Vaccine

Rollout at a Glance.

Chair Aikens called for questions and comments. 
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b. RCDHU Programs and Services During COVID-19 Pandemic
V. Benoit, Director, Health Protection and P. Smith, Director, Health
Promotion reported on the following:

• RCDHU Programs and Services During COVID-19 Pandemic.

The Chair called for questions and comments from the Board. 

Resolution: #8 BoH 2022-Jun-28 
Moved by J. M. du Manoir; seconded by J. King; be it resolved that the 
Board accept the Report to the Board from Dr. Robert Cushman, Acting 
Medical Officer of Health. 

Carried 

Chair Aikens thanked Dr. Cushman, V. Benoit, and P. Smith for their reports 
to the Board. 

Dr. Cushman thanked V. Benoit, and P. Smith for their presentations. 

At 11:41 a.m., the Chair recessed the meeting until 11:50 a.m. 

Dr. Foote left the meeting during the recess. 

08. Board Committee Reports
a. Executive

Committee Chair Christine Reavie presented the following:

• Executive Committee Board Report.

Chair Aikens reviewed the items on the Report and called for questions 
and comments from the Board. 

Resolution: #9 BoH 2022-Jun-28 
Moved by C. Watt; seconded by J. King; be it resolved that the Board 
accept the Executive Committee Board Report. 

Carried 

b. Governance
Committee Chair Joanne King presented the following:

• Governance Committee Board Report.

Chair Aikens reviewed the items on the Report and called for questions 
and comments from the Board. 
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Resolution: #10 BoH 2022-Jun-28 
Moved by C. Reavie; seconded by J. Dumas; be it resolved that the Board 
accept the Governance Committee Board Report. 

Carried 
 

c. Resources 
Committee Chair J. Michael du Manoir presented the following: 

• Resources Committee Board Report. 
 

Chair Aikens reviewed the items on the Report and called for questions 
and comments from the Board. 
 
Resolution: #11 BoH 2022-Jun-28 
Moved by J. M. du Manoir; seconded by J. Murphy; be it resolved that the 
Board accept the Resources Committee Board Report. 

Carried 
 

At 12:02 p.m., M. Donohue left the meeting. 
 

09. Correspondence 
The Board received the following correspondence:  

 

Subject: From: Action: 

a. alPHa Board of Directors 2022-2023 

• Association of 
Local Public 
Health 
Agencies 
(alPHa) 

• Received as 
information. 

b. 
Support for South West Tobacco 
Control Area Network 

• Grey Bruce 
Public Health 

• Received as 
information. 

c. 2020-2021Annual Report 

• Simcoe 
Muskoka 
District Health 
Unit 

• Received as 
information. 

d. Information Break – June 2022 • alPHa • Received as 
information. 

e. Healthy Babies Healthy Children 
Funding 

• Public Health 
Sudbury & 
Districts 

• Received as 
information. 

10. By-Laws 
There were no By-Laws. 
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11. New Business
a. Board Engagement and Education Session—Ottawa West Four Rivers

Ontario Health Team—June15, 2022
The Chair attended the virtual Board Engagement and Education
Session—Ottawa West Four Rivers, Ontario Health Team. The Board
discussed the updates provided by the Chair.

12. Notice of Motions
There was no notice of motion.

13. Closed
There was no closed meeting.

14. Date of Next Meetings
The date of the next Regular Board meeting is Tuesday, September 27, 2022, at
10:00 a.m., or at the call of the Chair.

15. Adjournment
Resolution: #12 BoH 2022-Jun-28
Moved by J. King; seconded by C. Watt; be it resolved that the Regular
Board of Health meeting be adjourned at 12:16 p.m.

Carried 

The Regular Board meeting, held by Microsoft Teams, adjourned at 12:16 p.m. 

Chair 

These meeting minutes were approved by the Board at the Regular BOH meeting held 
on Tuesday, September 27, 2022. 
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